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~ Why, Who, What,
Where, When & How!



Why:Should You be
nvoelved in your Child’s
Fducation and Career
Planning?
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 that parents have the
.0n thelir child’s career

m As a pe re" [, you have the best
knowledge of your child’s interests and
abilities

® You have more interest than anyone else
In your child’s well-being and success
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N YouRrelds future 1s too Important to be
eIt teNUCKTOr chance
1 The average worker entering the
workforce after 2010 will have an
average of 14 jobs in 3 — 5 different
careers



- One’s Gareer Is, mot static. It is a forward,
Sy/S reme (N ovement along a career

~ ladaer. This career ladder would move
you p vards ini rank, responsibility, and
reward. Movement is possible through
advanced training, education, and
experience.



- Prepaigiierior a Career Pathway will

helprposiive Career Laddering

Career Pathway. A cluster of occupations
aspirea 1o by. people with similar
/nterests, talents, ana aoilities and

requiring aifferent levels of eaucation
and training.
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8.2%

0.4%

5.6%

Assoclate degree 4.4%

Bachelor’s or higher 3.4%
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"After working so hard for four years, you
expect me to get a job?"







% of students aspire to college:
college (4-year) the fall

raduation from high school
*More than a third leave within two years
without earning a degree

*Only about half earn a bachelor’s degree by
the time they are 29 years old



_ 0 enter college without a
career goal or an academic major in

mind | aveﬁ-gher college dropout rates

*More than 22% of college freshmen
need to take remedial courses — these
do not count as credit toward a degree



Preparation

: who take Algebra | and
Geotr 1 high school go on to college

-Taklng chﬂéngmg courses in high school
not only helps children get into college, but
also increases the chances they will
complete college
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2 Preparation

d Technical college can

| path to a 4-year degree -
Many students start out at a community or
technical college to save costs or get a
handle on college-level work

*Students can begin college early through
PSEO and Advanced Placement
opportunities



New r seﬁ suggests that the skills
needed to get and keep good jobs are
very similar to what colleges demand of
incoming freshmen. =k
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S differ greatly

) on the level of
on your child obtains.
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Mean Wages of Employed Adults
by Educational Attainment: 2002

Mever Elem. HE Lssociate  Bachslor
attended graduate graduate degree degree
schaool

‘WMaster
degrae
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" These workers are
resourceful problem solvers with
job-appropriate training.



SEEEIREXPIoration
I

o
>
50ld Collar

A  typically involves a
‘short-t p to two years),
skill-specific training.

>



2006 Pr nl|'1~+-|1-1| Education Hi'i|l|i|'t'lll1'lll-' for Jobs

38% —Two-Year College 23% —Bachelor’s Degree

and Higher

39%—Short-Term
On-the-Job Training

Source: U5, Department of Labor. www.bls. gov/emp/empl 1027 pd £
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tegic Industries
Busines vices

*Establishm primarily engaged in rendering
services to busingss establishments on a
contract or fee basis.

*This includes information technology providers
and personnel supply services.
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-Establishméﬁtg primarily engaged in providing
engineering, architectural & surveying services;
accounting, auditing, and bookkeeping services;
research, development & testing services; and
management & public relations services.
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Establishments primarily engaged in
furnishing medical, surgical, and other
health services to persons.
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Establishments glgaged In manufacturing
iIndustrial and commercial machinery,

equipment, instruments, & computers, as well as
fabricating metals & other such manufacturing.



-Establlshmenﬁgaged In: printing by one or more
common processes, such as letterpress; lithography
gravure, or screen; perform printing services for the
printing trade, such as bookbinding; and publishing

newspapers, books, and periodicals.



*Establishments engaged in selling merchandise to
retailers: industrial, farms, commercial, institutional,
construction contractors, or professional business users;
or acting as agents or brokers in buying merchandise for
or selling merchandise to such persons or companies.



Copyright 2004 by Randy Glasbergen.
www.glasbergen.com

“IF | PO MY HOMEWORK, ILL GET GOOP GRAPES.,

IF | GET GOOD GRAPDES, YOU'LL SENDP ME TO COLLEGE.
IF | GO TO COLLEGE, I'LL GRAPUATE ANP GET A JOB.
IF | GET A JOB, | MIGHT GET FIRED. IF | GET FIRED,
| COULD GO BANKRUPT AND LOSE EVERYTHING.
THAT'S WHY | PIPN'T PO MY HOMEWORKY
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Jdccupations

&

gineering Occupations
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*Architects, Surveyors, Chemical Engineers,

Mechanical Drafters, Industrial Engineering
Technicians and the like



eInsurance Appraisers, Cost Estimators,
Accountants, Auditors, Financial Analysts, Loan
Officers, Appraisers of Real Estate and the like



Occupations

athematical Occupations

L& J|
QCompte | ’rogrammers, Computer Software
Engineers, Computer Systems Administrators,

Mathematicians, Statisticians, Network Systems
Analysts and the like



Jccupanons

actitioners and Technical

Occupati
Chiropractors, Dentists, General Practitioners,

Surgeons, Therapists, Registered Nurses,
Technicians and the like



yjement Occupations in the
ed Industries

*Top Executives; Advertising, Marketing,
Promotions, Public Relations, and Sales
Managers; Operations Managers; Other
Management Occupations and the like

Targ



vVeryone in
1lld’s life...
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EncoUrEWe fiiends, neighbors, co-workers,
and family/to talk to your child about
 their careers.

Encourage your child to talk to others

about their careers, educational paths,
and life goals.



- awareness, exploration
& dgvelopment?
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DUrinoscare g.rlvvmrf , exploration, and

- GEevelopm students:

o explore caree optlons In various career fields,

O examine qigements for a variety of careers,

® examine the relationship of educational
achievement to career opportunities,

C
il



~ DUunnejce e,r aWwareness, exploration,
and r]_\\ /elepment; students:

D Identify pel sonﬂ‘strengths and weaknesses,
- Investigate a variety of careers,

© analyze findings in terms of interest and
abilities, and

©® develop a individual education plan —
secondary AND post-secondary






At school
m In the community



0 cGTnmunlty service
expenences

m While visiting friends and family at work
m During activities and extra-curriculars
m Exploring on-line career discovery sites
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Career B <olor3?m c& occur while
_participating in:

‘ Parent/studer eminars & Career Tours
m Job Shadows
N Junlor Aghlevement presentations

m Alternative High Sechool Classes (DA, Tech Prep,
CTE, PSEO)

m Career Conferences, Fairs, and Events



oo?Your Child

dentify personal interests, abilities,
- strer “ifmJ, and weaknesses

= Describe how work at home and/or school
relates to jobs In the community

m Describe how ALL work is important and
attainable for everyone



JrJ f v, School Your Child
s

- = Demonstrate a positive attitude

m Describe how: personal beliefs and values
affect decision making
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InrMildeie Sc h ol Your Child Needs to:

D emorurr efifective skills in working with
B Show an appreciation for the similarities and
differences among people

m Describe individual skills and aptitudes
required to fulfill roles
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J our Child Needs to:
fmanaging personal

s Des |b sk weeded In a variety of
occupations

m Demonstrate skills needed to obtain and
keep a job
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I HiglgfSchooel Your Child Needs to:

m Understandrhow: individual personality,

- abilities and Interests relate to career goals

m Demonstrate skills that can apply to a
variety of occupations and changing work
requirements
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InFEIgisSehool Your Child Needs to:
u Understand how: high sechool education

- relates te college majors, further training
and/or , r'yjﬂ'to the job market

= Be able to use a wide variety of career
Information resources
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DIScCuUss; Your hJJo Pterests
ASK YourrChiak
. What are your favorite school subjects?
- What extt tgjrrlcular activities do you
enjoy mos
- What are your favorite hobbies?

- What do you like to do with your friends?
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ld’S Ir’erests

'\/\/'nrr'r Special skills do you think you

POSSESS 7
: What Ave ibu done that you are most
proud of?

- What do you like to do with your free time?
. What interests you the most?



Exploration

“That's the kid
| told you
about. Either
he'll become
a lawyer one
day or he'll be
INn constant
need of one.
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NUFtURE: Yaour C’r"ﬂd‘ nterests
=or Example: if: your child has an interest in animals,
~ he or sne mignt like to:
ementary Scroo
- Feed and care for a family pet
Middle School
- Join a 4-H Club
High School
- Volunteer at local veterinary clinic/animal shelter

\



=NCoUlageryour rm C to?nake iIndependent

GEecIsIens

Involve yoL selﬂl‘h your child’s future

- planning|— actively incorporate future goals
into current activities and experiences

m Encourage exploration of all kinds of post-
high school education opportunities



= Give ypurchild aconomic responsibilities —
~ SHeWSHIemow torun a checking account,
‘ alidget, and manage money

g Enc | raghd’b awareness — let them
discover what It takes to be a productive
member of society

m Be flexible as the decision-making process
evolves — their interests WILL change!



“Forget medicine, teaching, computers, the sciences...the big
money is and always will be PLUMBING!”
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S Commission on
ving Necessary SKills
(2001)
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SCANSSKills are important
in ANV career. Help your
- childitc gevelop:



Allocate erial & Facility Resources

Allocates Human Resources
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5 - Informeilen

ates Information
‘Orgar and Maintains Information
Interprets & 'mmunicates Information

Uses Computers to Process Information



BRI Eonal Skills
| ber of a Team

ne
ts/Customers
Exercises Leadership

Negotiates to Arrive at a Decision

Works with Diversity




Corrects Performance

Improves and Designs Systems



ol '
ology to Task

Maintains a roubleshoots Technology



Mathematics
Listening
Speaking
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Seeing Things in the Mind's Eye:

Mental Visualization
Knowing How to Learn

Reasoning



Self-management
Integrity/Honesty
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‘ormation:
Jaynie Green& nd &ane Ohmann
DiSthict 742 St. Cloud Area Schools
TE/Non Public Guidance/College Bound
216 8™ Ave North

ait% Park, MN 56387

320-529-6500 ext 6285 / 6204
Jayne.greeney@isd/42.org diane.ohmann@isd/42.org

hitp://isd742.0rq/CTE/



mailto:Jayne.greeney@isd742.org
mailto:diane.ohmann@isd742.org
http://isd742.org/CTE/
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